
 

HR Trustee @ The Melting Pot 

Role:    HR Trustee 

Closing Date:  30th Sept 2021 

ROLE PURPOSE: 

 Active board member with HR expertise 

MAIN DUTIES & RESPONSIBILITIES:  

 Attend in-person quarterly board meetings (central Edinburgh) 

 Help redefine board purpose & expectations 

 Assist team on HR projects.  Specifically: 

• Help to create meaningful staff growth and development plans 

• Annual line manager feedback (sending out survey, reviewing responses, 

suggesting action plan, sharing with staff) 

• Help to create meaningful equality & diversity recruitment process 

BACKGROUND:  

The Melting Pot is Scotland's Centre for Social Innovation. 

We're an established, growing and well-regarded social enterprise and charity located 

right in Edinburgh's city centre. We provide a range of dynamic resources for social change 

makers and entrepreneurial leaders.  Since opening our centre in 2007, we’ve established 

a solid business based on hospitality, pioneered coworking and business incubation 

methodologies, and developed significant social impact.  

The Melting Pot operates in the niche business industry of quality coworking and social 

innovation.  

Our vision: A society which has a vibrant, creative, resilient and effective social innovation 

community 

Our mission: Is to stimulate and support social innovation 

Our values in action: Respectful, practical, inspiring, transformational, connecting 
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Our standards of action: User-friendly, welcoming, clean and tidy, clear, efficient, 

responsive 

Summary of our business strategy: 

 Deliver best practise in coworking for collaboration and social innovation. 

 Incubate good ideas for social impact to multiply our impact through the Good Ideas 

programme. 

 Accelerate the growth of resilient enterprising communities internationally through 

the Coworking Accelerator. 

Equality & Diversity 

The Melting Pot is committed to: 

 Creating a working environment which promotes growth and development for all, 

upholding the right of everyone to be treated with respect and dignity. No form of 

intimidation, bullying or harassment will be tolerated. 

 Attracting, recruiting, retaining and developing talented people from all sections of 

the community to The Melting Pot.   

 Recognising that people from different backgrounds, cultures and experiences can 

bring new skills, ideas and perceptions which help to create an inspiring, supportive 

and collaborative environment.  

 Ensuring that no-one involved with the work of The Melting Pot will receive less 

favourable treatment because of their gender, race, ethnic origin, disability, age, 

nationality, national origin, sexuality, religion or belief, marital status or social class. 

We oppose all forms of unlawful discrimination. 

Application process: 

To note your interest in this position, please email the following information to: 

Catherine Henderson, Chair of the Board, chair@themeltingpotedinburgh.org.uk 

Deadline: 30th September 2021 

 Brief resume of your HR experience 

 Your interest in: Diversity and Inclusion practices; Social Innovation, Social 

Enterprise 

mailto:chair@themeltingpotedinburgh.org.uk
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 Board experience (not essential) 

 Why you’re interested in this Trustee position 


